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	Purpose

This policy with its appendices and the related policies and procedures etc. outlines how we will:
· Ensure that we provide a healthy, nurturing and protective environment for everyone who engages with our community 
· Ensure that every member of our community is protected from harm and abuse and that any abuse that is identified or disclosed is handled effectively, proportionately and in a timely manner
· Ensure that best practice in safeguarding is effectively implemented and managed across the organisation
· Ensure that our trustees, staff and volunteers are clear about their responsibilities and duties and are supported to competently and confidently fulfil them
· Ensure that our recruitment and selection processes take all reasonable steps to ensure that no one who poses a risk to children, young people or vulnerable adults can obtain a position that would give them access to such people
· Support the development an open and transparent culture that listens to the views and wishes of every member of our community and supports the raising of concerns and complaints
· Provide leadership and accountability for every member of our community in relation to safeguarding


	Scope

· This policy applies to everyone who works on our behalf with children, young people, their parents / carers and adults at risk of abuse; whether trustees, senior leaders, group / ministry leaders, paid staff, volunteers, others working on our behalf etc 
· The various sections in our related policies and procedures will identify their specific scope


	Values and beliefs

· Everyone who engages with our community has the right to be protected from any form of bullying or harassment, exploitation, abuse or neglect 
· We have a particular responsibility to protect and promote the wellbeing of those who are vulnerable, including children, young people and adults at risk of abuse, ensuring they are safe while in our care and that we respond appropriately to disclosures or indicators that they are experiencing abuse or neglect
· Everyone acting on behalf of Oldham Bethel Church has a responsibility to act to support the values and commitments outlined in this policy

· Our approach to safeguarding is shaped by our belief as Christians that:
· We are to honour those that God has set in authority over us and to live as responsible and good citizens in the time and place that God has set us in
· Every human life, including that of the unborn, is valuable to God and each person bears his image
· As such, the advancement or our beliefs must always be respectful and the imposition of those beliefs through force or coercion is contrary to our understanding of biblical principles
· We live in a fallen and sinful world, where there are many risks and dangers and we must seek to protect everyone, but particularly the vulnerable in our midst, from those dangers
· God cares for the widow, the orphan and the stranger; he calls us to protect and care for those who are vulnerable in our society and to oppose exploitation
· Jesus example was one of valuing, accepting and caring about everyone 
· We are to love those around us as God loves them and to seek to bring healing, restoration and reconciliation to broken and damaged lives by the manifestation of the love of God through us
· The church is not a gathering of sinless and perfect people, but rather a community of grace where we seek to encourage one another to grow in faith and obedience to God
· We must carefully balance our commitment to inclusiveness and the management of any risks associated with that inclusiveness to provide a safe and nurturing environment for everyone in our community
· We are called to encourage and challenge each other lovingly and to spur one another on to greater holiness and obedience to God in an attitude of humility, grace and forgiveness
· Where necessary, the church should impose formal discipline on its members in accord with its governing documents and standing orders. 
· Every member of our community is responsible for their conduct and able to hold each other accountable
· Oldham Bethel Church appoints leaders who are gifted and called by God to positions of authority and leadership, however, these leaders are accountable to God, to Oldham Bethel Church and to  each other to uphold and promote our biblical values and the expectations and commitments outlined in our policies and procedures
· No member of our community is above or exempt from these and those with greater authority have a greater responsibility


	Our responsibilities and commitments 

· Our responsibilities
· To ensure that the protection of all members of our community, but particularly children, young people and adults at risk of abuse and the promotion of their welfare is of paramount importance to us and that best practice in safeguarding is embedded into the culture or our organisation
· To treat each person as equal in the sight of God; equally sinful, equally loved and equally offered the gift of salvation and reconciliation to God and equally protected and respected
· To seek to minister to, and to encourage growth in obedience to God and his word with equity, transparency and sensitivity, in accordance with our fundamental beliefs as laid out in our statement of faith, charitable aims and governing documents
· To value, respect and listen to the wishes of every member of our community, including those who are vulnerable or find it difficult to make their voice heard
· To work in partnership with children, young people, their parents / carers, adults at risk of abuse and local and national partner agencies and organisations to promote the welfare of and to protect each member of our community, and particularly the vulnerable
· To work to develop and maintain an environment that is protective, caring and nurturing for all who engage with our community, in accordance with our doctrines and beliefs as outlined in our governing documents

· How we will seek to fulfil these responsibilities
· We will seek to visibly demonstrate our commitment to safeguarding throughout the organisation and our most senior leaders will support the development of best practice and provide accountability to everyone who acts on our behalf; including providing accountability and challenge to each other
· We will ensure that those who are responsible for safeguarding at the various levels of the organisation are appropriately trained and supported to competently and confidently fulfil their role
· We will actively seek to create and maintain a culture that is consistent with our biblical principles and best practice in safeguarding
· We will ensure that we have robust and relevant policies, procedures and systems that support the culture or our organisation and the work of all those involved in safeguarding and that these are regularly reviewed, updated and assessed for effectiveness
· We will ensure that we appoint a Designated Safeguarding Officer and at least one deputy who will take responsibility for leading safeguarding children and adults across the organisation 
· Safeguarding will be promoted and overseen by our senior leaders
· Delegation of tasks and responsibilities will be clearly outlined in the relevant role descriptions and the organisation’s safeguarding structures, complete with contact details, will be included in our procedures and made publicly available
· We will adopt safer recruitment best practice in the recruitment and selection of staff and volunteers 
· We will provide effective leadership, management and support for our staff and volunteers who deliver services on our behalf including:
· Ongoing training and skills development
· Supervision and pastoral support
· Quality and performance management
· We will ensure that we consider safety in all areas of our work and ministry;
· Developing a positive culture
· Managing health and safety through effective policies and procedures; using risk assessments, policies and procedures, and proportionate systems
· Creating a positive and nurturing environment in all aspects of the community, including physical, social, emotional, psychological, spiritual etc environments
· Considering the online as well as the physical environments; including our use of social media and technology
· We will ensure that we monitor the conduct of our staff and that we have policies, procedures and systems for managing allegations against staff or volunteers, supported by a culture of listening to allegations and responding with rigor, fairness and transparency
· We will ensure that our expectations in relation to the conduct of members of our community are clear through Codes of Conduct, Policies and Procedures including:
· Anti-bullying and a zero-tolerance approach to bullying; including cyber-bullying and the bullying of staff and leaders
· Dealing with peer-abuse and harassment (including sexual harassment)
· Clear accountability processes and sanctions for infringements of the codes of conduct
· Equality and diversity and a culture of zero-tolerance of discriminatory or abusive attitudes, language or behaviours 
· We will seek to clearly identify concerns about the safety or wellbeing of those who are part of our community and to respond appropriately and proportionately: 
· To signpost or refer them to local or national services that can help them
· To provide information, guidance and support as we are able, to help them overcome their challenges
· To share information appropriately with partner agencies where we have concerns about the safety of an individual and statutory thresholds and / or criteria are met  
· We will record and store information accurately, keeping it securely in line with our legal duties, information sharing policies and national and local guidance and agreements. This will include records such as:
· Consent forms
· Attendance data for work with children, young people and adults at risk of abuse
· Accident and incident reporting
· Confidential recording of safeguarding concerns
· Etc
· We will involve children, young people, their parents or carers and adults at risk of abuse in our safeguarding processes wherever possible; making reasonable adjustments where necessary to enable them to participate in the decisions that affect them
· We will ensure that we have a culture and policies and procedures for raising concerns or complaints by any member of our community including children, young people, adults at risk of abuse and their parents / carers and for dealing with those concerns in an efficient, open, honest and fair manner; including clear appeals processes
· We will also ensure that our leaders are competent and confident in handling complaints
· We will develop a culture that encourages every member of our community to identify and raise concerns and will support this with a clear whistleblowing policy
· We will ensure that relevant policies, procedures, codes of conduct etc are publicly available


	
Key safeguarding contacts


	Organisational

Designated Safeguarding Lead:
Sarah Hobson
Email: sheppy385@hotmail.com
Tel. 07739838405

Deputy Designated Safeguarding Lead



Our Designated Safeguarding leads can deal with most safeguarding issues, but should you need to contact a senior leader, you can contact:

Name:  Stephen Kneale
Role:  Pastor
E-mail:  Steve_kneale@outlook.com
Tel:  07795 146 096

Our policies and other useful information about safeguarding can be found at:

www.oldhambethelchurch.org.uk/members

The roles and responsibilities of those involved in safeguarding can be found in appendix A
	Oldham Safeguarding Children Partnership
Email: child.mash@oldham.gov.uk
Tel. 0161 7707777

Local Authority Designated Officer LADO
Colette Morris
Tel. 0161 770 8870/07583 101 863

Adult Social Care 
MASH Tel.0161 770 1122/0161 7706936

	Basis of policy and legal framework

This policy is consistent with:

· Current legislation
· National guidance
· Local arrangements
· Our charitable objectives, governing documents and doctrinal statements 

Full details are available in appendix B

	Related policies and procedures

This policy should be read in conjunction with:
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	Appendix A – roles and contact details

The specific duties of each role are defined in the relevant role description


	
Legal responsibility

	
Spiritual responsibility / authority

	Governance / strategic level

Legal compliance and final responsibility for safeguarding rests with the trustees.

The person to contact in relation to the strategic level of safeguarding and compliance with legal and national guidance is:

Name: Stephen Kneale
Role:  Pastor
E-mail: Steve_kneale@outlook.com
Phone: 07795146096

If they are unavailable, their deputies are:

Name:  Luke Plant
Role:  Elder
E-mail: luke@lukeplant.me.uk
Phone: 07956 121485

	Governance / strategic level

Spiritual / doctrinal matters are the responsibility of the Elders

The persons to contact are:

Name: Stephen Kneale
Role:  Pastor
E-mail: Steve_kneale@outlook.com
Phone:  07795146096 

Name:  Luke Plant
Role:  Elder
E-mail: luke@lukeplant.me.uk
Phone: 07956 121485

	Allegations against staff or volunteers and concerns about practice

Concerns about conduct of our staff or volunteers or about practice within the organisation should be addressed to 
Name:  Stephen Kneale
Role:  Pastor
E-mail: Steve_kneale@outlook.com
Phone:  07795146096
If they are unavailable, their deputies are:
Name:  Luke Plant
Role:  Elder
E-mail: luke@lukeplant.me.uk
Phone: 07956 121485
	

	Operational management and practical level

Designated Safeguarding lead

Sarah Hobson
Email: sheppy385@hotmail.com
Tel. 07739838405


Deputy Designated Safeguarding Lead

Name: Steve Kneale
Role: Assistant Safeguarding Officer
E-mail: Steve_kneale@outlook.com
Phone: 07795146096

	

	
	

	Details of external specialist support:

 
Christian Safeguarding Services advice line

Phone: 0116 218 4420
E-mail: info@thecss.co.uk

	





	
Appendix B - Basis of the policies and procedures and the legal framework


	· Our statement of faith
· This policy reflects the organisation’s fundamental biblical beliefs and should be read in conjunction with the statement of faith
· Our governing documents (e.g. constitution / Memorandum and Articles of Association etc)


	Safeguarding Children
	Safeguarding Adults

	· National legislation and guidance (Safeguarding Children)
· Children Acts (1989 & 2004)
· Children and Families Act 2014 
· Children and Social Work Act 2017
· Working together to safeguard children (2018)
· What to do if you’re worried a child is being abused: advice for practitioners (Department for Education, 2015)
· Protection of Children Act 1999
· Safeguarding vulnerable groups act 2006
· Protection of freedoms Act 2012
· Disqualification under the childcare act 2006 (2018 amended)
· Prevent duty guidance 2016
· Sexual offences Act 2003
· The Safe Network Standards (available from the NSPCC website)
· The policy also takes account of the principles outlined in:
·  Keeping Children Safe in Education 2018 
· FGM duty guidance 
· 
	· National legislation and guidance (Safeguarding adults)
· The Care Act 2014 
· Human Rights Acts 1998 
· Care Standards Act 2000 
· Mental Capacity Act 2005 
· Deprivation of Liberty Safeguards 2007 
· Sexual Offences Act 2003 
· Police and Criminal Evidence Act 1984 o Fraud Act 2006
· Public Interest Disclosure Act 1998 
· Health and Social Care Act 2008
· Disclosure and Barring Service (DBS) 
· Multi-Agency Public Protection Arrangements (MAPPA)
· Multi-Agency Risk Assessment Conference (MARAC)
· LSAB Multiagency Policy and Procedures


	· Local guidance and procedures
· Local Safeguarding Children Partnership procedures
· Local authority guidance

	· Local guidance and procedures
· Local Safeguarding Adults Board procedures
· Local authority guidance
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